Research on the Strategy of Talent Resource Development in Cixi under the Background of New Economic Normality by 张启表
学校编码：10384                        分类号_______密级 ______ 




硕  士  学  位  论  文 
经济新常态背景下慈溪市人才资源开发 
战略研究 
Research on the Strategy of Talent Resource Development in 
Cixi under the Background of New Economic Normality 
张 启 表 
指导教师姓名： 林  德  荣  教 授
专 业 名 称： 工 商 管 理
（ E M B A ）
论文提交日期： 2 0 1 5 年 6 月
论文答辩日期： 2 0 1 5 年     月
学位授予日期： 2 0 1 5 年     月
 
 
答辩委员会主席：           






















另外，该学位论文为（                            ）课题（组）
的研究成果，获得（               ）课题（组）经费或实验室的




























（     ）1.经厦门大学保密委员会审查核定的保密学位论文，
于   年  月  日解密，解密后适用上述授权。 







                             声明人（签名）： 










































关 键 词： 经济新常态； 人才资源； 开发战略 





























The relationship between talent resources and economic development has been 
the core issue of contemporary economic development. From the beginning of the 
second half of the 20th century, human society began to step into the era of 
knowledge economy while modern production factors has been taking intelligence 
resource as the core of assembled into new dominant force leading the direction of the 
economic and social development with accelerated technological innovation. 
Knowledge based industries were gradually growing as the leading industry so that 
the technology-intensive and intelligence-intensive industries employment proportion 
increased significantly and the quantity and quality of talent resources became key 
factors in economic growth and social development. 
This paper puts research perspective of talent resources which is the first 
production element back to the background of economic transition. Under the 
theoretical framework of Industrial Economics, based on detailed research and 
investigation of representative regulation enterprises with annual output value of 20 
million, more than 800 industry talents as well as more than 2000 copies of the 
questionnaire, this paper reveals new challenges during the period of economic 
transformation of Cixi as well as proposes that conforming to the adjustment of 
economic structure should be based on the promotion of industrial economy as the 
focus and cultivation of industry talent as the key. Then, this paper establishes talent 
resources gap forecasting model with in-depth analysis of talent development 
characteristics, demand supply gap and development demands through sector and 
category, meanwhile, presents the evaluation of talent policy insufficiency, the 
clarification of future direction and search of best strategic path on account of 
disparity between reality and theory. At last, this paper puts forward five optimized 
strategies and measures of talent management in order to solve the most complained 
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    众所周知，经济是基础，经济结构决定人才结构。但在知识创新、科技创新、
产业创新不断加速的时代背景下，人才的重要性也越来越凸显。人才已成为区域
经济中最重要的战略资源，与区域经济形成日益紧密互为因果的正向关系。 


































































































图 1 研究技术路线图 
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    随着有才华的专业人士聚集在某些城市，城市将变得更加集中和专业化。以
生物科技产业为例，约瑟夫·科特莱特（Joseph Cortright）与海伊克·迈耶（Heike 
Mayer）的一项研究表明，上个世纪 90 年代创立的生物科技公司中有 75%都将总
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图 2 浙江从业人员的分布图 
 
超过三分之一的纺织工人在萧山工作，75%的家电制造工人汇聚在慈溪；在
                                                        
① 玛丽安·费尔德曼(Maryan Feldman)和罗杰·马丁(Roger Martin),《行政区优势》
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